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CSA 1.2.9 CEO Compensation - Success Metrics

Does your company have predefined financial returns and/or relative financial metrics relevant for Chief Executive Officer’s variable compensation? Please indicate where this information is available:

Listed companies are required to provide links to public reports or corporate websites.

Non-Listed companies may provide internal documents and/or links public reports or corporate websites.

Yes, our company has pre-defined financial returns and/or relative financial metrics relevant for Chief Executive Officer’s variable compensation? Please provide supporting evidence.
答案：

If you have answered "Yes",  please provide 1) Link to Financial Returns (e.g. return on assets, return on equity, return on invested capital, etc.). Please list all metrics used for this category:


If you have answered "Yes",  please provide 2) Relative Financial Metrics (e.g. comparison to peers using metrics such as total shareholder return, Tobin’s Q, growth, etc.). Please list all metrics used for this category:

Please provide supporting document: 


CSA 1.2.10 CEO Compensation - Long-Term Performance Alignment

Does your company have the following compensation structures in place to align with long-term performance? 

Listed companies are required to provide links to public reports or corporate websites.

Non-Listed companies may provide internal documents and/or links public reports or corporate websites.

If you have answered "Yes",  please indicate where this information is available:

Yes, our company has guidelines on deferred bonus, time vesting, and performance period for the CEO’s variable compensation.
1) Deferral of Bonus for Short-term CEO Compensation
2) Performance Period for Variable CEO Compensation
3) Time Vesting for Variable CEO Compensation
	
	Please provide answer



Please provide supporting document: 


CSA 1.2.15 CEO-to-Employee Pay Ratio

Please provide the annual compensation for the Chief Executive Officer and the median of the annual compensation of all other employees as well as the ratio between the two. If you are unable to provide the median, please provide figures for total mean compensation and the ratio using the mean. The currency provided should remain consistent for all figures.
The currency used in the table: TWD - New Taiwan Dollar
	
	Median Employee Compensation
	Mean Employee Compensation



Public Reporting

Please provide supporting document:


CSA 3.1.1 Discrimination & Harassment

Our policy and measures include the following:
(Select all that applies)
答案：

Number of incidents of discrimination and harassment reviewed in the last fiscal year:

Please provide supporting document:


CSA 3.1.2 Workforce Breakdown: Gender

Please provide the number of employees by gender by the following diversity indicators.

[Managerial position breakdown] -FY 2020
	
	Definition (please provide your definition of manager-levels)
	Number of Male
	Number of Female
	Total



Please provide the number of employees by gender by the following diversity indicators.

[Managerial position breakdown] -FY 2021
	
	Definition (please provide your definition of manager-levels)
	Number of Male
	Number of Female
	Total



Please provide the number of employees by gender by the following diversity indicators.

[Managerial position breakdown] -FY 2022
	
	Definition (please provide your definition of manager-levels)
	Number of Male
	Number of Female
	Total



Please provide the number of employees by gender by the following diversity indicators.

[Managerial position breakdown] -2023 YTD
	
	Definition (please provide your definition of manager-levels)
	Number of Male
	Number of Female
	Total



Follow-up questions: 
Have you set a public target for women representation?

If Yes, What is the public target? (%)

If Yes, Share of women representation in junior management:  (%) 

If Yes, Share of women representation in middle management: (%)

If Yes, Share of women representation in top management: (%)

Please provide supporting evidence: (e.g. website) 

If No, do you have plan in place to do so in the future?

If you have plan in place to do so in the future, which year?

[Management positions in revenue-generating functions] FY 2020
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[Management positions in revenue-generating functions] FY 2021
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[Management positions in revenue-generating functions] FY 2022
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[Management positions in revenue-generating functions] 2023 YTD
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[STEM positions] FY 2020 
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[STEM positions] FY 2021
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[STEM positions] FY 2022
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[STEM positions] 2023 YTD
Note:*STEM refers to Science, Technology, Engineering and Mathematics. To be classified as a STEM employee, the employee should have a STEM-related qualification and make use of these skills in their operational position. Positions include, but are not limited to, the following: Computer programmer, web developer, statistician, logistician, engineer, physicist, scientist, etc.
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



Does your company monitor the following indicators regarding workforce gender diversity?Yes, we monitor the following indicators:
Please select the coverage of the data reported on as a % of FTEs:

Diversity Indicator
	
	Percentage (0 - 100 %)
	Public Target



Confidential additional comments: Use the text field below only in the following cases: (i) to describe significant changes in data or calculation methodology compared to last year's submission, (ii) to explain why a
question is not applicable to your company's business model, (iii) to explain if your data deviates from the unit or format requested, or (iv) to provide supporting notes on translations of non-English references.

Please provide supporting document (e.g. organizational chart): 


CSA 3.1.3 Workforce Breakdown: Race/ Ethnicity & Nationality

Please provide a breakdown of the workforce according to racial and ethnic self-identifications, or nationality.

Breakdown FY 2020
	
	Number of non-managers
	Number of Junior managers
	Number of Middle managers
	Number of Top managers
	Total number of employees



Please provide a breakdown of the workforce according to racial and ethnic self-identifications, or nationality.

Breakdown FY 2021
	
	Number of non-managers
	Number of Junior managers
	Number of Middle managers
	Number of Top managers
	Total number of employees



Please provide a breakdown of the workforce according to racial and ethnic self-identifications, or nationality.

Breakdown FY 2022
	
	Number of non-managers
	Number of Junior managers
	Number of Middle managers
	Number of Top managers
	Total number of employees



Please provide a breakdown of the workforce according to racial and ethnic self-identifications, or nationality.

Breakdown 2023 YTD
	
	Number of non-managers
	Number of Junior managers
	Number of Middle managers
	Number of Top managers
	Total number of employees



For others, please specify:

At least 20% of our workforce is based in the US and we monitor the breakdown of our workforce according to ethnic and racial indicators.
Please select the coverage of the data reported on as a % of FTEs:

Breakdown(2023 YTD)
	
	Share in total workforce (as % of total workforce)
	Share in all management positions, including junior, middle and senior management (as % of total management workforce)



For others, please specify: 

Breakdown based on, please specify:
	Category name:(❏ Not relevant)
	Share in total workforce (as % of total workforce)
	Share in all management positions, including junior, middle and senior management (as % of total management workforce)



Confidential additional comments: Use the text field below only in the following cases: (i) to describe significant changes in data or calculation methodology compared to last year's submission, (ii) to explain why a
question is not applicable to your company's business model, (iii) to explain if your data deviates from the unit or format requested, or (iv) to provide supporting notes on translations of non-English references.

Please provide supporting document: 


CSA  Workforce Breakdown: Other Minorities

Please provide the following diversity indicators if suitable. 
We do not expect companies to report on all three indicators. We expect at least one of these indicators (disability, LGBTQI+ identification, or another relevant category) to be reported publicly.

	
	Number of employees in  FY 2020
	Number of employees in  FY 2021
	Number of employees in  FY 2022
	Number of employees in  2023 YTD



Please specify other indicator:

Please provide supporting document: 


CSA 3.1.4 Gender Pay Indicators

Does your company conduct gender pay gap analysis or equal pay analysis?
答案：

Gender pay gap analysis
答案：

URL for publicly reported gender pay gap analysis information (or the ratios):

URL for equal pay assessment by third-party: 

Please fill in the following information (this is only for PEC internal use)

Ref: 
Definition of “Executive level” They hold senior positions and impact company-wide decisions. Executives usually report directly to the CEO and the CEO is included in the definition of executive level.
	
	Average women salary Currency: USD
	Average men salary  Currency: USD



Indicator
Ref: 
Gender pay gap: The gender pay gap is the difference in average gross hourly earnings between women and men – it therefore assesses the difference in pay at the aggregated level
Equal pay: Equal pay compares the salary of men and women who have the same or equivalent positions to assess whether they are paid the same for equal work.
	
	Difference between men and women employees (%)



Please provide supporting document:


CSA 3.1.5 Freedom of Association

Number of employees represented by an independent trade union or covered by collective bargaining agreements:
Please note: employees who are eligible but are not actually covered by collective bargaining agreements should be excluded from the count.

Which type of unions?

Please provide supporting document:

What percent of your total number of employees are represented by an independent trade union or covered by collective bargaining agreements? Please indicate where this is available in your public reporting.

If yes, please answer this question
	
	欄位1



Confidential additional comments: Use the text field below only in the following cases: (i) to describe significant changes in data or calculation methodology compared to last year's submission, (ii) to explain why a
question is not applicable to your company's business model, (iii) to explain if your data deviates from the unit or format requested, or (iv) to provide supporting notes on translations of non-English references.


UNGC CoP Labor

Commitment
L1. Does the company have a policy commitment in relation to the following labour rights principles? For the user, the "Working conditions (wages, working hours)" option would be visible only if selected in HR1.

- GRI Disclosure 3-3-c (2021) for topics GRI 407 (2016), GRI 409 (2016), GRI 408 (2016), GRI 406 (2016), GRI 403 (2018)
- (Matrix – Select one answer option per line)

    Freedom of association and the effective recognition of the right to collective bargaining
      答案：
    Forced labour
      答案：
    Non-discrimination in respect of employment and occupation
      答案：
    Safe and healthy working environment
      答案：
    Working conditions (wages, working hours)
      答案：

Not applicable (Please provide additional information)

Please input the year the relevant labour rights policy was last reviewed

	
	Year (YYYY)



Please provide additional explanation:

If respondent answers ‘Yes’  in L1, the below question will be displayed for each relevant topic. 
L1.1. For each labour rights policy, is it:

- ILO C155 - Occupational Safety and Health Convention 1981 (No. 155); GRI Disclosures 2-23-c, 2-23-d, 2-23-e (2021)
- (Matrix – Select all that apply for each line)

	
	Aligned with international labour standards
	Publicly available
	Approved at most senior level of the company
	Applied to the company’s own operations
	Applied to the company's own operations and the value chain (e.g., suppliers, consumers, communities, other business relationships)


	
	Developed in consultation with workers and their representatives
	Developed involving labour rights expertise from inside and outside the company
	Other (Please provide additional information)



Other (Please provide additional information)

L1.2. Does the existing company’s policy on freedom of association and collective bargaining:
Linked to: ILO, Freedom of Association and Protection of the Right to Organise Convention, 1948 (No. 87); GRI Disclosure 2-30 (2021)

- ILO, Freedom of Association and Protection of the Right to Organise Convention, 1948 (No. 87); GRI Disclosure 2-30 (2021)
- ( Select all that apply)

答案：

Please provide additional explanation: 

Prevention
L2. In the course of the reporting period, has the company engaged with affected stakeholders or their legitimate representatives in relation to the following labour rights topics? For the user, the "Working conditions (wages, working hours)" option would be visible only if selected in HR1.

- (Matrix – Select all that apply for each line)

	
	No engagement on this topic
	To better understand the risks/ impacts in question
	To discuss potential ways to prevent or mitigate the risks/ impacts in question
	To agree on a way to prevent/ mitigate the risks/ impacts in question
	To assess progress in preventing/ mitigating the risks /impacts in question


	
	To collaborate in the prevention/ mitigation of the risks/ impacts in question
	Other (Please provide additional information)



Other (Please provide additional information)

L3. What type of action has the company taken in the reporting period with the aim of preventing/mitigating the risks/impacts associated with this labour rights topic? For the user, the "Working conditions (wages, working hours)" option would be visible only if selected in HR1.

- GRI Disclosure 3-3-d (2021) for topics GRI 407 (2016), GRI 409 (2016), GRI 408 (2016), GRI 406 (2016), GRI 403 (2018)
- (Matrix – Select all that apply for each line)
	
	Provided internal training/ capacity building for the direct workforce
	Built capacity among relevant business relationships (e.g., suppliers, consumers, communities)
	Conducted an audit process and/or corrective action plan
	Collective Action with peers or other stakeholders, in particular workers' organizations, to address the issue
	Collaborated with governmental or regulatory bodies


	
	Other (Please provide additional information)
	No action within reporting period



Other (Please provide additional information)

L4. Who receives training for the following labour rights topics? For the user, the "Working conditions (wages, working hours)" option would be visible only if selected in HR1.

- GRI Disclosure 3-3-d (2021) for topics GRI 407 (2016), GRI 409 (2016), GRI 408 (2016), GRI 406 (2016), GRI 403 (2018)
- (Matrix – Select all that apply for each line)

	
	No training provided
	Select employees
	All employees
	Contractors
	Direct suppliers of the organization


	
	Indirect suppliers of the organization
	Other – such as partners, clients, etc.



Please provide additional explanation: 

L5. How does the company assess progress in preventing/mitigating the risks/impacts associated with the following labour rights topics? For the user, the "Working conditions (wages, working hours)" option would be visible only if selected in HR1.

- GRI Disclosure 3-3-e (2021) for topics GRI 407 (2016), GRI 409 (2016), GRI 408 (2016), GRI 406 (2016), GRI 403 (2018)
- (Matrix – Select all that apply for each line)

	
	No monitoring of progress
	Review topics on ad hoc basis
	Set annual targets/ goals, track progress over time (internal programmes only)
	Set annual targets/ goals, track progress over time (internal and external programmes)
	Other (Please provide additional information)



Other (Please provide additional information)

Performance
L6. Do(es) the existing collective bargaining agreement(s) provide(s) more favourable rights than those provided in legislation, where appropriate?

- (Select all that apply)
答案：

Please provide additional information):

L7. In the course of the reporting period, what was the percentage of women in managerial positions? (%)

- ISAR C.1.1. 
	
	Percent women (%) 
	Unknown



Please provide additional information):

L8. What was the average ratio of the basic salary and remuneration of women to men (comparing jobs of equal value) during the reporting period?

- GRI Disclosure 405-2 (2016) 
	
	Salary ratio (%) 
	Unknown
	Choose to not disclose



Please provide additional information):

L9. In the course of the reporting period, how frequently were workers injured (injuries per hour worked)?
ISAR C.3.2; GRI Disclosure 403-9 (2018)
	
	Frequency of injury (%)
	Unknown
	Choose to not disclose



Please provide additional information):

L10. In the course of the reporting period, what was the company’s incident rate (injuries per worker)? 

- ISAR C.3.2; GRI Disclosure 403-9 (2018)

	
	Incident rate (%)
	Unknown
	Choose to not disclose



Please provide additional information):

Response and Reporting
L11. In the course of the reporting period, has the company been involved in providing or enabling remedy if it has caused or contributed to the adverse impact associated with the following labour rights topics? For the user, the "Working conditions (wages, working hours)" option would be visible only if selected in HR1.

- GRI Disclosure 3-3-d-ii (2021) for topics GRI 407 (2016), GRI 409 (2016), GRI 408 (2016), GRI 406 (2016), GRI 403 (2018)
- (Matrix – Select one answer option per line)

    Freedom of association and the effective recognition of the right to collective bargaining
      答案：
    Forced labour
      答案：
    Non-discrimination in respect of employment and occupation
      答案：
    Safe and healthy working environment
      答案：
    Working conditions (wages, working hours)
      答案：

Please provide additional information):

L12. Briefly describe additional relevant practical actions the company has taken during the reporting period and/or plans to take to implement the labour rights principles, including any challenges faced and actions taken towards prevention and/or remediation.

GRI Disclosures 3-3-c and 3-3-d (2021) for topics GRI 407 (2016), GRI 409 (2016), GRI 408 (2016), GRI 406 (2016), GRI 403 (2018)


UNGC CoP Human Rights

Materiality/Saliency
HR1. Which of the following has the company identified as material human rights topics connected with its operations and/or value chain, whether based on their salience (e.g., the most severe potential negative impacts on people) or another basis? 

- GRI Disclosure 3-2 (2021)
- (Select all that apply)

答案：

Other (Please specify)

Commitment
HR2. Does the company have a policy commitment in relation to the following human rights topics? Matrix will be populated only for the human rights topics selected in HR1.

- GRI Disclosures 2-23-a-iv, 2-23-b, 3-3-c (2021)
- (Matrix – Select one answer option per line)

    Freedom of expression
      答案：
    Access to water and sanitation
      答案：
    Digital security / privacy
      答案：
    Gender equality and women's rights
      答案：
    Rights of indigenous peoples
      答案：
    Rights of refugees and migrants
      答案：

Please provide additional explanation: ____________________________________________________________________________


Please input the year the relevant human rights policy was last reviewed

	
	Year (YYYY)



Please provide additional explanation:____________________________________________________________________________


If respondent answers ‘Yes’ in HR2, the below question will be displayed for each relevant topic.
HR2.1. For each human rights policy, is it:

- GRI Disclosures 2-23-c, 2-23-d, 2-23-e (2021)
- (Matrix – Select all that apply for each line)
    Freedom of expression
      答案：
    Access to water and sanitation
      答案：
    Digital security / privacy
      答案：
    Gender equality and women's rights
      答案：
    Rights of indigenous peoples
      答案：
    Rights of refugees and migrants
      答案：

Other (Please provide additional explanation) 

Prevention
HR3. In the course of the reporting period, has the company engaged with affected stakeholders or their legitimate representatives in relation to the following human rights topics? Matrix will be populated only for the human rights topics selected in HR1. 

- GRI Disclosures 3-1-b, 3-3-f (2021)
- Select one answer option per line
    Freedom of expression
      答案：
    Access to water and sanitation
      答案：
    Digital security / privacy
      答案：
    Gender equality and women's rights
      答案：
    Rights of indigenous peoples
      答案：
    Rights of refugees and migrants
      答案：

Please provide additional explanation:


HR4. What type of action has the company taken in the reporting period with the aim of preventing/mitigating the risks/impacts associated with this human rights topic? Matrix will be populated only for the human rights topics selected in HR1.

- GRI Disclosure 3-3-d (2021)
- (Matrix – Select all that apply for each line)
	
	Provided internal training/ capacity building for the direct workforce
	Built capacity among relevant business relationships (e.g., partners, suppliers, clients, etc.)
	Conducted an audit process and/or corrective action plan
	Collective Action with peers or other stakeholders to address the issue
	Collaborated with governmental or regulatory bodies


	
	Other (Please provide additional information)
	No action within reporting period



Other (Please provide additional information)

HR5. Who receives training for the following human rights topics? Matrix will be populated only for the human rights topics selected in HR1.

- GRI Disclosure 3-3-d (2021)
- (Matrix – Select all that apply for each line)
	
	No training provided
	Select employees
	All employees
	Contractors
	Direct suppliers of the organization


	
	Indirect suppliers of the organization
	Other (Please provide additional information)



Other (Please provide additional information)

HR6. How does the company assess progress in preventing/mitigating the risks/impacts associated with the following human rights topics? Matrix will be populated only for the human rights topics selected in HR1.

- GRI Disclosure 3-3-e (2021)
- Select one answer option per line
    Freedom of expression
      答案：
    Access to water and sanitation
      答案：
    Digital security / privacy
      答案：
    Gender equality and women's rights
      答案：
    Rights of indigenous peoples
      答案：
    Rights of refugees and migrants
      答案：

Other (Please provide additional explanation) 

Response and Reporting
HR7. During the reporting period, has the company been involved in providing or enabling remedy where it has caused or contributed to adverse impact associated with the following human rights topic(s)? Matrix will be populated only for the human rights topics selected in HR1.

- GRI Disclosure 3-3-d-ii (2021) 
- Select one answer option per line
    Freedom of expression
      答案：
    Access to water and sanitation
      答案：
    Digital security / privacy
      答案：
    Gender equality and women's rights
      答案：
    Rights of indigenous peoples
      答案：
    Rights of refugees and migrants
      答案：

Please provide additional explanation:

HR8. Briefly describe additional relevant practical actions the company has taken during the reporting period and/or plans to take to implement the human rights principles, including any challenges faced and actions taken towards prevention and/or remediation.
- GRI Disclosures 3-3-c and 3-3-d (2021)


CSA 3.2.1 Human Rights Commitment

Do you have a publicly available, company-specific policy in place for your commitment to respect human rights? Please indicate where this information is available in your public reporting or corporate website.
答案：

Does the statement of commitment to prevent/respect the following:
答案：

Please specify: Other Rights

If you do not have a human rights policy,please indicate your comments on this topic:

This question requires publicly available information.
Do you have a publicly available, company-specific policy in place for your commitment to respect human rights? The policy must be company-wide, covering all company operations.

The policy covers/contains the following:
答案：

Confidential additional comments: Use the text field below only in the following cases: (i) to describe significant changes in data or calculation methodology compared to last year's submission, (ii) to explain why a
question is not applicable to your company's business model, (iii) to explain if your data deviates from the unit or format requested, or (iv) to provide supporting notes on translations of non-English references.

Please provide supporting document: 


CSA 3.2.2 Human Rights Due Diligence Process

Has your company developed a due diligence process to proactively identify and assess potential impacts and risks relating to respecting human rights?

Does the process covers the following:
答案：

Please indicate the issues and vulnerable groups covered or identified in your due diligence risk identification process. Please attach public supporting evidence for all of the aspects covered. Actual or potential human rights issues covered/identified:
Check all that apply and provide relevant evidence for each issue covered. We expect at least four issues to be covered.

答案：

Others, please specify

Groups at risk of human rights issues covered/identified:
Check all that apply and provide evidence for each group covered. We expect at least four groups to be covered.
答案：

Others, please specify

If you are developing a process, please provide information indicating the status and expected completion date assessments to be done., 
答案： ～ 

Please provide supporting document:


CSA 3.2.3 Human Rights Assessment

Has your company conducted an assessment of potential human rights issues across your business activities in the past three years?

If Yes, Please specify which types of assessment?

If Yes, Number of total assessment conducted in the last 3 years

If Yes, have there been any risks identified (e.g. risks on potential human right violation)

If Yes, when/If there were any risks occurred, were there any mitigation actions taken?

If No, it is important that human risk assessments been conducted. Would you have any plan in place to do so? How and when? 

Has your company conducted an assessment of potential human rights issues across your business activities
in the past three years?

Category
	
	Own Operations (including Joint Ventures where the company has management control) Please select the basis for reporting (denominator): as a % of
	A. % of total assessed in last three years
	B. % of total assessed (column A) where risks have been identified
	C. % of risk (column B) with mitigation actions taken



Please provide supporting document:


CSA 3.2.4 Human Rights Mitigation & Remediation

Does your company have human rights mitigation and remediation actions in place?

If Yes, which types
答案：

Other, please specify

If No, Which types are potentially easier to be implemented in your office?
答案：

Other, please specify

Does your company publicly disclose on the following measures?
答案：

The following are publicly available:
答案：

Confidential additional comments: Use the text field below only in the following cases: (i) to describe significant changes in data or calculation methodology compared to last year's submission, (ii) to explain why a
question is not applicable to your company's business model, (iii) to explain if your data deviates from the unit or format requested, or (iv) to provide supporting notes on translations of non-English references.

Please provide supporting document:


CSA 3.3.1 Training & Development Inputs

Please fill out the following table for the related training & development data for the last 3 fiscal year (2020~2022) and YTD (end of Oct, 2023). 

Indicators by gender
	
	FY 2020 (USD)
	FY 2021 (Hours)
	FY 2021 (USD)
	FY 2021 (Hours)
	FY 2022 (USD)


	
	FY 2022 (Hours)
	2023 YTD (USD)
	2023 YTD (Hours)




Indicators by Age group
	
	FY 2020 (USD)
	FY 2020 (Hours)
	FY 2021 (USD)
	FY 2021 (Hours)
	FY 2022 (USD)


	
	FY 2022 (Hours)
	2023 YTD (USD)
	2023 YTD (Hours)



Indicators by Management level
	
	FY 2020 (USD)
	FY 2020 (Hours)
	FY 2021 (USD)
	FY 2021 (Hours)
	FY 2022 (USD)


	
	FY 2022 (Hours)
	2023 YTD (USD)
	2023 YTD (Hours)



Indicators by Ethnicity
	
	FY 2020 (USD)
	FY 20202 (Hours)
	FY 2021 (USD)
	FY 2021 (Hours)
	FY 2022 (USD)


	
	FY 2022 (Hours)
	2023 YTD (USD)
	2023 YTD (Hours)



Please specify other ethnicity

Indicators by Type of Training 
	
	FY 2020 (USD)
	FY 2020 (Hours)
	FY 2021 (USD)
	FY 2021 (Hours)
	FY 2022 (USD)


	
	FY 2022 (Hours)
	2023 YTD (USD)
	2023 YTD (Hours)



Please specify Internal training content and coverage

Please specify External training content and coverage

Indicators by type of training
	
	FY 2020 (USD)
	FY 2020 (Hours)
	FY 2021 (USD)
	FY 2021 (Hours)
	FY 2022 (USD)


	
	FY 2022 (Hours)
	2023 YTD (USD)
	2023 YTD (Hours)



Please specify Technical training content and coverage

Please specify Managerial training content and coverage

Please fill out the following table for the related training & development data for the last fiscal year and attach supporting evidence of where this information is reported.

Please indicate the percentage of global FTEs the data in the table below represents

Confidential additional comments: Use the text field below only in the following cases: (i) to describe significant changes in data or calculation methodology compared to last year's submission, (ii) to explain why a question is not applicable to your company's business model, (iii) to explain if your data deviates from the unit or format requested, or (iv) to provide supporting notes on translations of non-English references.

Please provide supporting document:


CSA 3.3.2 Employee Development Programs

Please provide two examples of employee development programs in your company that have been developed to upgrade and improve employee skills. Please fill out the fields of the table and provide supporting evidence.
	
	Program 1
	Program 2



Please provide the program names & details for Program 1

Please provide the program names & details for Program 2

Please provide supporting document:


CSA 3.3.3 Human Capital Return on Investment

Please indicate the following information on a standard Human Capital Return on Investment metric, serving as a global measure of the return on your Human Capital programs.
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide supporting document: 


CSA 3.4.1 Hiring

Please indicate the total number of new employee hire rates and the percentage of open positions filled by internal candidates. Please also report the average hiring cost/FTE for the last fiscal year.

Please note: The average hiring cost/FTE should specifically relate to the number of employees hired last year, not average cost for all employees.
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Breakdown by Age Group (Number of employees)
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Breakdown by Gender (Number of employees)
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Breakdown by Management Level (Number of employees)
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Breakdown by Race, ethnicity, nationality, country of origin or cultural background (Number of employees) 複製
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Other, please specify:

DATA BREAKDOWN
We break down the new employee hires and/or internal hires data based on the following categories. Please provide supporting evidence:
答案：

Please provide supporting document: 

Confidential additional comments: Use the text field below only in the following cases: (i) to describe significant changes in data or calculation methodology compared to last year's submission, (ii) to explain why a question is not applicable to your company's business model, (iii) to explain if your data deviates from the unit or format requested, or (iv) to provide supporting notes on translations of non-English references.


CSA People Analytics

Does your company use any People Analytics (PA) for any of the analysis work mention in Question 2?

If Yes, does your company use any People Analytics (PA) in any of the following analysis? (please select all that applies)
答案：

Please provide supporting document: 


CSA Strategic Workforce Planning

Does your company currently use People Analytics (PA)/or other tools for your Strategic Workforce Planning (SWP)?

If Yes, please describe the process in the table below and provide supporting evidence:
	
	Answers



If No, will you consider to do so in the future? Why or why not? 

Please provide supporting document:


CSA 3.4.2 Type of Individual Performance Appraisal

Please indicate the type and employee coverage of the individual performance appraisals used for individual performance-related compensation.

Type of performance appraisal
	
	Number of all employees



Please provide supporting document:

Does your company conduct individual and/or team-based performance management appraisals and publicly share this information?

If yes, please answer this question
答案：

Performance Appraisal Frequency:
Please indicate the frequency at which performance appraisals take place, for at least one type of performance appraisal
答案：


CSA 3.4.3 Long-Term Incentives for Employees

Does your company provide long-term incentives for employees below the senior management level? 
Long-term incentives for the executive management and/or senior management are not accepted in this question.
Please note: senior management includes employees that are at most two management levels from the CEO (or equivalent).
(1) Employee stock option plan
	
	Type of employees below the senior management level the program applies to
	Number of employees below the senior management level the program applies to
	Do the long-term incentives include targets associated with sustainability performance? How? 



(2) employee restricted stock plan
	
	Type of employees below the senior management level the program applies to
	Number of employees below the senior management level the program applies to
	Do the long-term incentives include targets associated with sustainability performance? How? 



(3) cash incremental employee stock options
	
	Type of employees below the senior management level the program applies to
	Number of employees below the senior management level the program applies to
	Do the long-term incentives include targets associated with sustainability performance? How? 



(4) Others, please specific
	
	Type of employees below the senior management level the program applies to
	Number of employees below the senior management level the program applies to
	Do the long-term incentives include targets associated with sustainability performance? How? 



Please provide supporting document:


CSA 3.4.4 Employee Support Programs

Does your company provide special training and/or measures to foster employees' health and well-being in the following areas?
Please select if you have the following programs and policies in place:

答案：

For Paid parental leave for the primary caregiver in excess of the minimum legal requirement. Please indicate the number of paid weeks. If the minimum legal requirement is 30 weeks or more, please also tick this option and select the corresponding bracket.

For Paid parental leave for the non-primary caregiver in excess of the minimum legal requirement. Please indicate the number of paid weeks. If the minimum legal requirement is 4 weeks or more, please also tick this option and select the corresponding bracket.

Please provide supporting document:

Paid parental leave for the primary caregiver (please enter total number of paid leave in weeks offered to　the majority of your employees):

Paid parental leave for the non-primary caregiver (please enter total number of paid leave in weeks　offered to the majority of your employees):


CSA 3.4.5 Employee Turnover Rate

Please indicate your company's total and voluntary turnover rates for the last 3 years as a percentage of total number of employees in the table below.
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Age group

	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Please provide breakdown by Gender
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management)
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Other, please specify

Please provide supporting document: 

DATA BREAKDOWN
We break down the data of the total employee turnover rate based on the following categories. Please provide supporting evidence:
答案：


CSA 3.4.6 Trend of Employee Wellbeing

Methodology
Please provide a definition of the company's approach to measuring employee engagement or satisfaction: Please provide the scale or options used in the survey (e.g. 5 point scale; "actively engaged", "disengaged", "strongly agree", "agree", "don't know", "disagree", "strongly agree")


If your company only conducts an Employee Engagement or Satisfaction survey every two years, please duplicate the value of the previous year in the table and provide the target for the most recent year a survey was conducted.
Note: Actively engaged: for example, on 1-5 point scale, points 4-5 are considered actively engaged, 3 equals somewhat engaged, 1-2 are not engaged. For satisfaction levels, 4-5 points are considered satisfied

Employee engagement
	
	FY 2020
	FY 2021
	 FY 2022
	 FY 2023



Please provide breakdown by Age group

	
	FY 2020
	FY 2021
	 FY 2022
	 FY 2023



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	 FY 2022
	 FY 2023



Other, please specify:

Please provide supporting document:


CSA 3.5.1 OHS Policy

Does your company have an OHS policy/ commitment? 

Yes, we have a commitment on Occupational Health and Safety and it includes the following elements:
答案：

Endorsement of the implementation of the OHS policy. Please select the highest endorsing decision- making body:

Please provide supporting document: 


CSA 3.5.2 OHS Programs

Does your company have an OHS management system?

Yes, we have an OHS management system that covers the following elements:
(Select all that applies)
答案：

Please provide supporting document: 


CSA 3.5.3 Fatalities

Please complete the following table with the number of work-related fatalities for employees and contractors.
Note: Definitions Work-related fatalities: The death of a worker arising from an occupational disease or injury sustained or contracted while performing work that is controlled by the
organization or that is being performed in workplaces that the organization controls
Fatalities (Employees)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Age group

	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Gender
	
	FY 2020
	FY 2021
	FY 2022
	YTD2023



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Other, please specify:

Fatalities (Contractors)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Gender
	
	FY 2020
	FY 202
	FY 2022
	2023 YTD



Please provide breakdown by Age group
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management) 
	
	FY 2021
	FY 2022
	FY 2023



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2021
	FY 2022
	FY 2023



Other, please specify: 

THIRD-PARTY VERIFICATION

DATA CONSISTENCY
We report publicly on this information, but the data in the table above differs from our publicly reported figures. Please provide an explanation in the comment box for this difference:


CSA 3.5.4 Lost-Time Injury Frequency Rate (LTIFR) - Employees

 LTIFR=(Number of lost-time injuries ) / (Total hours worked in accounting period)x 1'000'000 Lost- Time Injury Rate (LTIR)
LTIR=(Number of lost-time injuries ) / (Total hours worked in accounting period)x 200'000 DART (Days Away/Restricted or Transfer Rate)
Lost-Time Injury Frequency Rate (LTIFR) (Employees)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Age group

	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Gender
	
	FY 2020
	FY 202
	FY 2022
	2023 YTD



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Other, please specify:

Alternative Metric
Please provide your company's Lost Workday Rate (LWR) or Days Away/Restricted or Transfer Rate (DART) for employees (per 200,000 hours worked). 

Lost-Time Injury Frequency Rate (LTIFR) (Contractors)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Age group
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Gender
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management) 
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Other, please specify: 

Please provide supporting document: 

THIRD-PARTY VERIFICATION

DATA CONSISTENCY

We report publicly on this information, but the data in the table above differs from our publicly reported figures. Please provide an explanation in the comment box for this difference:

We have a temporary coverage reduction or target challenge due to corporate actions. Please briefly explain if a merger, acquisition, divestment, etc. has temporarily caused a reduction in your ability to report optimal coverage or caused your target to appear abnormal:


CSA 3.5.5 Lost-Time Injury Frequency Rate (LTIFR) - Contractors

 LTIFR=(Number of lost-time injuries ) / (Total hours worked in accounting period)x 1'000'000 Lost- Time Injury Rate (LTIR)
LTIR=(Number of lost-time injuries ) / (Total hours worked in accounting period)x 200'000 DART (Days Away/Restricted or Transfer Rate)
Lost-Time Injury Frequency Rate (LTIFR) (Contractors)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Age group

	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Gender
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Other, please specify:

Alternative Metric
Please provide your company's Lost Workday Rate (LWR) or Days Away/Restricted or Transfer Rate (DART) for employees (per 200,000 hours worked). 

Lost-Time Injury Frequency Rate (LTIFR) (Contractors)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Age group
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Gender
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management) 
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Other, please specify: 

Please provide supporting document: 

PUBLIC REPORTING

THIRD-PARTY VERIFICATION

DATA CONSISTENCY
We report publicly on this information, but the data in the table above differs from our publicly reported figures. Please provide an explanation in the comment box for this difference:

We have a temporary coverage reduction or target challenge due to corporate actions. Please briefly explain if a merger, acquisition, divestment, etc. has temporarily caused a reduction in your ability to report optimal coverage or caused your target to appear abnormal:


GRI 406, GRI 407, GRI 408, GRI 409 Human right

Human Rights Policy (GRI 406, GRI 407, GRI 408, GRI 409)
Please answer the following questions.
    Does the compant has Commitments related to respecting human rights (non-discrimination, freedom of association, no child labor, no forced labor, etc.) in place?
      答案：
    Does the company conduct a human rights risk assessment?
      答案：
    Does the company have human rights assurance management indicators?
      答案：
    Are the targets based on monitoring indicators been achieved?
      答案：

If the answer is "yes," please provide specific management measures for the implementation of the policy.
	
	Management Measure for Policy
	Management Indicators



Human Rights Training
Kindly provide details regarding the total training hours and the percentage of employees who have received training on human rights policies or procedures relevant to your company's operational activities.
	Location
	Number of employees trained (2020)
	Number of employees trained (2021)
	Number of employees trained (2022)
	Number of employees trained (2023)


	Percentage of employees trained (2020)
	Percentage of employees trained (2021)
	Percentage of employees trained (2022)
	Percentage of employees trained (2023)



Prevention of Discrimination and Harassment (GRI 406-1)
Please provide a description of the company's grievance mechanism and policy. In the year 2023, were there any complaints or reports received by the company related to human rights incidents, encompassing issues such as but not limited to sexual harassment, child labor, forced labor, bullying, and discrimination?
	
	Does the company has a grievance mechanism in place?
	Please provide information on the grievance channels available
	Are there any grievance incidents in 2023?
	If yes, please provide number of grievance cases in 2023
	Please provide information on grievance incidents


	
	Please describe the handling process and outcomes



Discrimination Incidents and Company Improvement Actions (GRI 406)
	
	Total incident relating to discrimination in 2023
	Investigations process launched by the Company (Please describe the status and actions taken)
	Implemented Improvement Plans (Please describe the status and actions taken)
	 Completed and Internally Audited Improvement Plans (Please describe the status and actions taken)
	Incidents Requiring No Action



Operations Sites Potentially Facing Freedom of Association and Collective Bargaining (GRI 407-1)
	
	Comapany
	Locations (country or region)
	 Actions Taken by the Company to Ensure Employee Freedom of Association and Collective Bargaining Rights



Significant Risks of Child Labor in Operating Locations (GRI 408-1)
	
	Comapany
	Locations (country or region)
	 Actions Taken by the Company to Ensure Employee Freedom of Association and Collective Bargaining Rights



Significant Risks of Forced or Compulsory Labor (GRI 409-1)
	
	Comapany
	Locations (country or region)
	 Actions Taken by the Company to Ensure Employee Freedom of Association and Collective Bargaining Rights



Security Personnel Training on Human Rights Policies or Procedures (GRI 410-1)
	
	Percentage of Security Personnel Trained on Human Rights Policies (%)
	Please describe the Application in Security Operations
	Have external training providers received professional training on human rights policies?




GRI 405, GRI 401 Employee Diversity and Equal Opportunities

1. Diversity-Friendly Workplace
1-1 Percentage of Diversity Among Management and Employees (GRI 405-1)
PEC HQ
	
	Male (number)
	Male (%)
	Female (number)
	Female (%)
	Total (number)


	
	Total (%)
	Average age of employees
	Average years of experience



1. Diversity-Friendly Workplace
1-2 Percentage of Diversity Among Management and Employees (GRI 405-1)
PANCO
	
	Male (number)
	Male (%)
	Female (number)
	Female (%)
	Total (number)


	
	Total (%)
	Average age of employees
	Average years of experience



1-3. The Compensation and Remuneration Ratio of Male Employees Compared to Female Employees in 2023.
PEC HQ
	
	Average Salary-Male (NTD)
	Average Salary-Female (NTD)
	Average Basic Salary Ratio by Job Position (NTD)
	Compensation Ratio
	 Salary Ratio



1-3. The Compensation and Remuneration Ratio of Male Employees Compared to Female Employees in 2023.
PANCO
	
	Average Salary-Male (NTD)
	Average Salary-Female (NTD)
	Average Basic Salary Ratio by Job Position (NTD)
	Compensation Ratio
	 Salary Ratio



1-4. Salary Information for Non-Managerial Full-Time Employees Over the Past 4 Years.
PEC HQ
	
	2020
	2021
	2022
	2023



1-4. Salary Information for Non-Managerial Full-Time Employees Over the Past 4 Years.
PANCO
	
	2020
	2021
	2022
	2023



2. New Hires and Departures of Employees in the Past 4 Years (GRI 401-1)
2-1a In 2020
	
	New Hires (Number of Employees)
	New Hires Rate (%)
	Voluntary Departure (Number of Employees)
	Voluntary Departure Rate (%)
	Non-Voluntary Departure (Number of Employees)


	
	Non-Voluntary Departure Rate (%)



2. New Hires and Departures of Employees in the Past 4 Years (GRI 401-1)
2-1b In 2021
	
	New Hires (Number of Employees)
	New Hires Rate (%)
	Voluntary Departure (Number of Employees)
	Voluntary Departure Rate (%)
	Non-Voluntary Departure (Number of Employees)


	
	Non-Voluntary Departure Rate (%)



2. New Hires and Departures of Employees in the Past 4 Years (GRI 401-1)
2-1c In 2022
	
	New Hires (Number of Employees)
	New Hires Rate (%)
	Voluntary Departure (Number of Employees)
	Voluntary Departure Rate (%)
	Non-Voluntary Departure (Number of Employees)


	
	Non-Voluntary Departure Rate (%)



2. New Hires and Departures of Employees in the Past 4 Years (GRI 401-1)
2-1d In 2023
	
	New Hires (Number of Employees)
	New Hires Rate (%)
	Voluntary Departure (Number of Employees)
	Voluntary Departure Rate (%)
	Non-Voluntary Departure (Number of Employees)


	
	Non-Voluntary Departure Rate (%)



2-2 Absenteeism Rate
Please provide the absenteeism rate of company employees for the past four years.
	
	2020
	2021
	2022
	2023



3. Employee Compensation Policy (GRI 2-19) (GRI 2-20) (GRI 202-1) (GRI 405-2)
3-1 Please describe your company's approach to managing its compensation policy.
(Including compensation policies for the highest governance unit and senior management, and how these compensation policies are linked to the company's goals and performance related to the management of economic, environmental, and societal impacts.)

3-2 Please describe the process by which your company determines compensation (GRI 2-20).

4. Notice Period for Operational Changes (GRI 402-1)
Please explain the shortest notice period regarding operational changes.

Example:
❖ Minimum Notice Period for Operational Changes
We highly value the factors leading to employee departures, and therefore, each case is discussed in exit interviews conducted by supervisors or personnel. We gather reasons and make necessary improvements to provide a more comprehensive workplace environment and system, enhancing employee stability.
[Company Name] adheres to statutory notification procedures. The company specifies the minimum notice periods for terminating labor contracts as follows:

For employees who have worked continuously for more than three months but less than one year, a ten-day notice is provided.
For employees who have worked continuously for more than one year but less than three years, a twenty-day notice is given.
For employees who have worked continuously for more than three years, a thirty-day notice is issued.
In the event of job changes, discussions with employees take place several weeks prior to the change by their immediate supervisors, and the change is officially announced upon mutual agreement when the job transition is confirmed.

5. Employee Benefits and Well-being
5-1. Employee Benefits Policy (GRI 201-3, GRI 401-2, GRI 401-3, GRI 411)

Example:
❖ Benefits System: [Company Name] places a strong emphasis on talent retention and ensures equal job opportunities for employees. We have a fair performance appraisal system that is superior to industry standards, offering competitive salary and bonus structures. We take our corporate responsibility seriously and provide comprehensive insurance and retirement schemes as required by law. In addition to promoting a safe working environment for our employees' physical health, we also focus on their mental well-being. We organize domestic and international employee travel and leisure activities to promote physical and mental health and relieve stress. All subsidiary companies of [Company Name] comply with or exceed local government regulations and labor laws, ensuring that our employees, both domestically and internationally, are well-protected. The company holds regular meetings of the Employee Welfare Committee, where employees can voice their needs and propose improvements to the company's management, collectively maintaining and creating a positive working environment. Through the Employee Welfare Committee, various activities are organized, including cultural and recreational events, quarterly gatherings, travel events, maternity subsidies, holiday gift vouchers, and emergency relief funds. We also offer a stock subscription program for employees when the company issues new shares. In 2021, [Company Name] offered 600,000 shares of treasury stock for subscription by group employees to retain talent, motivate employees, and enhance their commitment and productivity. In addition to providing a robust personnel system, we insist on offering diverse and comprehensive benefits and facilities for employees, allowing them to relax and rejuvenate beyond their work responsibilities. These activities promote interactions among colleagues and create a happy and harmonious working environment. Employees at [Company Name] are protected under government labor laws and agreements between labor and management. They enjoy the following benefits:
● Domestic and international employee travel for physical and mental relaxation
● Comprehensive insurance coverage (labor insurance, health insurance, group insurance, cancer insurance, travel safety insurance, and commercial insurance)
● Monthly contribution of 6% to the new labor pension system; full contribution to the old labor pension system
● Full subsidy for educational and training courses
● Free regular health check-ups and free health check-up subsidies for supervisors
● Employee bonuses and stock options
● Emergency relief funds, hospitalization condolence money, and funeral subsidies
● Marriage gift money
● Childbirth gift money: NT$30,000 for the first child, NT$60,000 for the second child, and NT$100,000 for the third child
● Holiday gift vouchers and birthday vouchers
● Quarterly departmental dinners
● Club activities, including weekly aerobics yoga
● Comfortable and modern employee dormitories
In addition to the mandatory labor and health insurance systems, [Company Name] offers group insurance (life insurance, accident insurance, medical insurance) at a lower premium rate for employees and extends coverage to their dependents. This comprehensive insurance system allows employees to work without worries. In 2021, due to the global Covid-19 pandemic, [Company Name] suspended the year-end party and employee travel activities to prioritize epidemic control and employee health. Instead, we provided gift vouchers to employees, allowing them to plan their own relaxation activities while reducing gatherings.

❖ Retirement System: [Company Name] provides retirement benefits based on statutory retirement systems in various regions. We contribute retirement pensions for all employees, with a 100% participation rate. For employees in Taiwan, based on the Labor Standards Act and Labor Pension Act, those who were hired before June 30, 2005 (inclusive) are entitled to the old retirement pension system. However, employees can choose to switch to the new retirement pension system voluntarily. The old retirement pension is calculated at 2% of monthly salary for each year of service, with the full amount deposited into the Taiwan Bank's old retirement pension reserve account. The new retirement pension is determined based on the labor pension grade of employees eligible for the new retirement pension system, with 6% of their salary deposited monthly into their individual retirement pension accounts. In addition to the mandatory employer contribution of 6%, employees can choose to contribute an additional 0% to 6% to their retirement pension accounts based on their preference, with the amount deposited into their individual retirement pension accounts. At the end of 2021, there was one employee who chose the old retirement pension system, and 166 employees who chose the new retirement pension system.
❖ Leave without Pay: [Company Name] also provides various types of leaves in accordance with labor laws. If employees require extended leave due to reasons such as child-rearing or serious illness, they may apply for leave without pay. After the leave period expires, they can apply to return to work. During the reporting period, three employees applied for leave without pay. In addition, [Company Name] provides maternity leave, paternity leave, and parental leave in accordance with the Gender Equity in Employment Act and the Implementation Measures for Maternity Leave without Pay. [Company Name] also follows regulations to provide employees with maternity leave without pay, paternity leave, and parental leave, and has established relevant regulations for employee parental leave without pay and reemployment. In 2021, [Company Name] had two male and one female employee who applied for parental leave without pay, and none of them returned to work after their maternity leave expired, as two of them considered personal family factors.

5-2. Maternity Leave Policy (GRI 401-3)
5-2-1 Please describe your company's maternity leave policy.

5-2. Maternity Leave Policy (GRI 401-3)
5-2-2 Does the company offer the following related benefits?
	
	Exceeds legal requirements.
	Met legal requirements.
	None



5-2. Maternity Leave Policy (GRI 401-3)
5-2-2 Does the company offer the following related benefits?
    Maternity leave without pay
      答案：
    Family care leave
      答案：
    Maternity leave
      答案：
    Paternity leave
      答案：
    Other (such as employee trips, full-pay sick leave not counted as sick leave, or other special types of leave)
      答案：

5-2-3 Return to Work and Retention Statistics After Maternity Leave in 2023
PEC HQ
	
	Male
	Female
	Addtional Information (if any)



5-2-3 Return to Work and Retention Statistics After Maternity Leave in 2023
PANCO
	
	Male
	Female
	Addtional Information (if any)



5-3. Employee Transition Assistance Program (GRI 404-2)
5-3-1 Does the company provide an employee transition assistance program?

Example:
In 2021, the company continued to provide an "Employee Assistance Program (EAP)" through the Chinese Mental Health Association, offering counseling helplines and individual consultations for employees. Employees could also utilize the Employee Assistance Program for counseling related to retirement or career transition issues. In 2021, a total of 26 employees engaged in EAP counseling sessions via telephone (none of which were related to retirement counseling).

For retiring employees, the company employed four transition consultants by the end of 2021. These consultants participated in projects and counseling to assist with the transition of retiring managers, helping them adapt to retirement life and ensuring the effective transfer of their valuable workplace experience.


GRI 404 Talent Development and Training

1. Training Opportunities and Career Development (GRI 404-1)
1-1 Please describe your company's employee training practices and outcomes (number of trainees and total expenses, etc.).
Example:
❖ Talent Development: OO regards employees as the most important asset of the company. Therefore, talent development is one of the key priorities. We address the development needs of various departments based on the industry's environment and future trends. We combine internal resources and external training opportunities to design diverse training programs that enhance the overall competitiveness of both employees and the company. Our approach is guided by organizational goals, departmental development, and individual skill growth requirements. We align our training plans with the industry's environment and future trends, offering a range of training programs, including new employee orientation, ongoing skill development, specialized skill training, technical training, leadership development, and general education, to enhance the overall competitiveness of our team.

1-2 Please complete the 2023 Employee Training Hours information for the company.
PEC HQ
	
	Total Training Hours (Male) in 2022 (Hours)
	Total Training Hours (Female) in 2022 (Hours)
	Average Training Hours (Male) in 2022 (Hours)
	Average Training Hours (Female) in 2022 (Hours)
	Total Training Cost in 2022 (NTD)


	
	Total Training Hours (Male) in 2023 (Hours)
	Total Training Hours (Female) in 2023 (Hours)
	Average Training Hours (Male) in 2023 (Hours)
	Average Training Hours (Female) in 2023 (Hours)
	Total Training Cost in 2023 (NTD)



1-2 Please complete the 2023 Employee Training Hours information for the company.
PANCO
	
	Total Training Hours (Male) in 2022 (Hours)
	Total Training Hours (Female) in 2022 (Hours)
	Average Training Hours (Male) in 2022 (Hours)
	Average Training Hours (Female) in 2022 (Hours)
	Total Training Cost in 2022 (NTD)


	
	Total Training Hours (Male) in 2023 (Hours)
	Total Training Hours (Female) in 2023 (Hours)
	Average Training Hours (Male) in 2023 (Hours)
	Average Training Hours (Female) in 2023 (Hours)
	Total Training Cost in 2023 (NTD)



1-3 Employee Training Satisfaction Survey
	
	Yes
	No
	(If Yes) Please provide Survey Results
	(If Yes) Please provide Improvement Plans



2. Pre-employment Training
2-1 Please describe the company's training program for new employees.

Example:

Pre-Employment Training: To establish and maintain effective communication with our employees, new hires undergo pre-employment training on their first day. The training program covers various aspects, including the company's mission, history, organizational structure, HR policies and procedures, human rights policy awareness, employee rights, prevention of harassment, labor laws, code of ethics, compliance with company rules and regulations, occupational safety and health, and environmental awareness. This comprehensive 12-hour training helps new employees understand the company's values, fosters a sense of belonging, and facilitates a smooth transition into their roles within the organization. Additionally, during this training, employees sign their employment contracts, clarifying the rights and responsibilities of both parties. In the current year, a total of 87 new employees completed this pre-employment training program. We also implement job-specific training based on job descriptions for each new hire, ensuring they acquire the necessary knowledge and skills to excel in their roles.

3. Performance Appraisal (GRI 404-3)
3-1 Please describe the company's regular performance appraisal system and career development review.
Example:
❖ Fair Performance Appraisal System: Our performance management and development system aim to enhance individual and overall organizational performance. We implement a fair and equitable performance evaluation process, involving all employees in regular performance assessments. Throughout the year, employees undergo goal management, with a review of their job performance every six months. At the end of each year, we review their past goals and job execution results, project future work tasks, identify employees with development potential, and base decisions on job promotions, salary adjustments, bonus distributions, and employee development and training needs. We emphasize consistency and fairness in salary operations and management, using educational background, expertise, and professional experience as salary criteria for each employee. Regarding cash bonuses, employee bonuses, total amounts, and distribution methods, we propose them to the board of directors based on the company's operational results to ensure that distribution standards are closely linked to the company's financial and operational performance. Subsequently, we consider individual employees' job responsibilities, contributions, and performance assessment results to determine individual bonus amounts. Employee salaries and performance bonuses are never differentiated by gender, age, religion, race, color, marital or disability status, nationality, political affiliation, zodiac sign, blood type, or any other differences. Our "Goal Management and Performance Appraisal" process achieves the goal of "identifying and developing talents" through three cycles: "initial goal setting," "mid-term goal review," and "end-of-year performance assessment." All employees in the company can undergo performance appraisal, except for those with less than 3 months of employment. In 2021, 154 employees participated in the performance appraisal (33 females and 121 males), and the gender ratio of evaluated employees was 100%, demonstrating that the company provides equal opportunities for career development without gender discrimination. The company conducts performance appraisals twice a year, with employees setting their individual KPIs in the first half of the year. They then have performance discussions with their supervisors to review progress on their first-half goals and establish second-half goals. In the second half of the year, employees complete their annual performance assessments, followed by performance discussions with supervisors to review their performance and set goals for the next year.

4. Security Education and Training (GRI 410-1)
4-1 Please describe the training of security personnel in the company on human rights policies or procedures.

Example:

Security Personnel Education and Training: The company's security personnel are contracted through Guoxing Security and are required to undergo duty training before being assigned. Additionally, they receive 2 hours of security personnel education and training each month. The training covers topics such as traffic management, case sharing and prevention of incidents within the patrol area, company regulations and labor laws, and human rights-related regulations. This training aims to prevent security personnel from violating basic human rights while on duty and emphasizes the importance of adhering to relevant social behavioral norms.

