2023-PEC-JP-HR(Demo)
CSA 1.1.8 CEO Compensation - Success Metrics

Does your company have predefined financial returns and/or relative financial metrics relevant for Chief Executive Officer’s variable compensation? Please indicate where this information is available:

Listed companies are required to provide links to public reports or corporate websites.

Non-Listed companies may provide internal documents and/or links public reports or corporate websites.

Yes, our company has pre-defined financial returns and/or relative financial metrics relevant for Chief Executive Officer’s variable compensation? Please provide supporting evidence.
答案：

If you have answered "Yes",  please provide 1) Link to Financial Returns (e.g. return on assets, return on equity, return on invested capital, etc.). Please list all metrics used for this category:


If you have answered "Yes",  please provide 2) Relative Financial Metrics (e.g. comparison to peers using metrics such as total shareholder return, Tobin’s Q, growth, etc.). Please list all metrics used for this category:

Please provide supporting document: 


CSA 1.1.9 CEO Compensation - Long-Term Performance Alignment

Does your company have the following compensation structures in place to align with long-term performance? 

Listed companies are required to provide links to public reports or corporate websites.

Non-Listed companies may provide internal documents and/or links public reports or corporate websites.

If you have answered "Yes",  please indicate where this information is available:

Yes, our company has guidelines on deferred bonus, time vesting, and performance period for the CEO’s variable compensation.
1) Deferral of Bonus for Short-term CEO Compensation
2) Performance Period for Variable CEO Compensation
3) Time Vesting for Variable CEO Compensation
	
	Please provide answer



Please provide supporting document: 


CSA 1.1.15 CEO-to-Employee Pay Ratio

Please provide the annual compensation for the Chief Executive Officer and the median of the annual compensation of all other employees as well as the ratio between the two. If you are unable to provide the median, please provide figures for total mean compensation and the ratio using the mean. The currency provided should remain consistent for all figures.
	
	CEO Compensation
	Employee Compensation



Public Reporting
For Listed companies: The information is publicly available. Please provide link to public reports or corporate website.

Public Reporting
For Non-Listed companies: The information is available in internal documents or public reports or corporate website.

Public Reporting


CSA 3.2.1 Discrimination & Harassment

Our policy and measures include the following:
(Select all that applies)
答案：

Number of incidents of discrimination and harassment reviewed in the last fiscal year:

Please provide supporting document:


CSA 3.2.2 Workforce Breakdown: Gender

Please provide the number of employees by gender by the following diversity indicators.

[Managerial position breakdown] -FY 2020
	
	Definition (please provide your definition of manager-levels)
	Number of Male
	Number of Female
	Total



Please provide the number of employees by gender by the following diversity indicators.

[Managerial position breakdown] -FY 2021
	
	Definition (please provide your definition of manager-levels)
	Number of Male
	Number of Female
	Total



Please provide the number of employees by gender by the following diversity indicators.

[Managerial position breakdown] -FY 2022
	
	Definition (please provide your definition of manager-levels)
	Number of Male
	Number of Female
	Total



Please provide the number of employees by gender by the following diversity indicators.

[Managerial position breakdown] -2023 YTD
	
	Definition (please provide your definition of manager-levels)
	Number of Male
	Number of Female
	Total



Follow-up questions: 
Have you set a public target for women representation?

If Yes, What is the public target? (%)

If Yes, Share of women representation in junior management:  (%) 

If Yes, Share of women representation in middle management: (%)

If Yes, Share of women representation in top management: (%)

Please provide supporting evidence: (e.g. website) 

If No, do you have plan in place to do so in the future?

If you have plan in place to do so in the future, which year?

[Management positions in revenue-generating functions] FY 2020
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[Management positions in revenue-generating functions] FY 2021
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[Management positions in revenue-generating functions] FY 2022
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[Management positions in revenue-generating functions] 2023 YTD
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[STEM positions] FY 2020 
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[STEM positions] FY 2021
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[STEM positions] FY 2022
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



[STEM positions] 2023 YTD
Note:*STEM refers to Science, Technology, Engineering and Mathematics. To be classified as a STEM employee, the employee should have a STEM-related qualification and make use of these skills in their operational position. Positions include, but are not limited to, the following: Computer programmer, web developer, statistician, logistician, engineer, physicist, scientist, etc.
	
	Definition (please describe which functions/job and titles below to this definition)
	Number of Male
	Number of Female
	Total



Please provide supporting document (e.g. organizational chart): 


CSA 3.2.3 Workforce Breakdown: Race/ Ethnicity & Nationality

Please provide a breakdown of the workforce according to racial and ethnic self-identifications, or nationality.

Breakdown FY 2020
	
	Number of non-managers
	Number of Junior managers
	Number of Middle managers
	Number of Top managers
	Total number of employees



Please provide a breakdown of the workforce according to racial and ethnic self-identifications, or nationality.

Breakdown FY 2021
	
	Number of non-managers
	Number of Junior managers
	Number of Middle managers
	Number of Top managers
	Total number of employees



Please provide a breakdown of the workforce according to racial and ethnic self-identifications, or nationality.

Breakdown FY 2022
	
	Number of non-managers
	Number of Junior managers
	Number of Middle managers
	Number of Top managers
	Total number of employees



Please provide a breakdown of the workforce according to racial and ethnic self-identifications, or nationality.

Breakdown 2023 YTD
	
	Number of non-managers
	Number of Junior managers
	Number of Middle managers
	Number of Top managers
	Total number of employees



For others, please specify:

Please provide supporting document: 


CSA 3.2.4 Workforce Breakdown: Other Minorities

Please provide the following diversity indicators if suitable. 
We do not expect companies to report on all three indicators. We expect at least one of these indicators (disability, LGBTQI+ identification, or another relevant category) to be reported publicly.

	
	Number of employees in  FY 2020
	Number of employees in  FY 2021
	Number of employees in  FY 2022
	Number of employees in  2023 YTD



Please specify other indicator:

Please provide supporting document: 


CSA 3.2.5 Gender Pay Indicators

Does your company conduct gender pay gap analysis or equal pay analysis?
答案：

Gender pay gap analysis
答案：

URL for publicly reported gender pay gap analysis information (or the ratios):

URL for equal pay assessment by third-party: 

Please fill in the following information (this is only for PEC internal use)

Ref: 
Definition of “Executive level” They hold senior positions and impact company-wide decisions. Executives usually report directly to the CEO and the CEO is included in the definition of executive level.
	
	Average women salary Currency: USD
	Average men salary  Currency: USD



Indicator
Ref: 
Gender pay gap: The gender pay gap is the difference in average gross hourly earnings between women and men – it therefore assesses the difference in pay at the aggregated level
Equal pay: Equal pay compares the salary of men and women who have the same or equivalent positions to assess whether they are paid the same for equal work.
	
	Difference between men and women employees (%)



Please provide supporting document:


CSA 3.2.6 Freedom of Association

Number of employees represented by an independent trade union or covered by collective bargaining agreements:
Please note: employees who are eligible but are not actually covered by collective bargaining agreements should be excluded from the count.

Which type of unions?

Please provide supporting document:


CSA 3.3.1 Human Rights Commitment

Do you have a publicly available, company-specific policy in place for your commitment to respect human rights? Please indicate where this information is available in your public reporting or corporate website.
答案：

Does the statement of commitment to prevent/respect the following:
答案：

Please specify: Other Rights

If you do not have a human rights policy,please indicate your comments on this topic:

Please provide supporting document: 


CSA 3.3.2 Human Rights Due Diligence Process

Has your company developed a due diligence process to proactively identify and assess potential impacts and risks relating to respecting human rights?

Does the process covers the following:
答案：

Please indicate the issues and vulnerable groups covered or identified in your due diligence risk identification process. Please attach public supporting evidence for all of the aspects covered. Actual or potential human rights issues covered/identified:
Check all that apply and provide relevant evidence for each issue covered. We expect at least four issues to be covered.

答案：

Others, please specify

Groups at risk of human rights issues covered/identified:
Check all that apply and provide evidence for each group covered. We expect at least four groups to be covered.
答案：

Others, please specify

If you are developing a process, please provide information indicating the status and expected completion date assessments to be done., 
答案： ～ 

Please provide supporting document:


CSA 3.3.3 Human Rights Assessment

Has your company conducted an assessment of potential human rights issues across your business activities in the past three years?

If Yes, Please specify which types of assessment?

If Yes, Number of total assessment conducted in the last 3 years

If Yes, have there been any risks identified (e.g. risks on potential human right violation)

If Yes, when/If there were any risks occurred, were there any mitigation actions taken?

If No, tt is important that human risk assessments been conducted. Would you have any plan in place to do so? How and when? 

Please provide supporting document:


CSA 3.3.4 Human Rights Mitigation & Remediation

Does your company have human rights mitigation and remediation actions in place?

If Yes, which types
答案：

Other, please specify

If No, Which types are potentially easier to be implemented in your office?
答案：

Other, please specify

Please provide supporting document:


CSA 3.4.1 Training & Development Inputs

Please fill out the following table for the related training & development data for the last 3 fiscal year (2020~2022) and YTD (end of Oct, 2023). 

Indicators by gender
	
	FY 2020 (USD)
	FY 2021 (Hours)
	FY 2021 (USD)
	FY 2021 (Hours)
	FY 2022 (USD)


	
	FY 2022 (Hours)
	2023 YTD (USD)
	2023 YTD (Hours)




Indicators by Age group
	
	FY 2020 (USD)
	FY 2020 (Hours)
	FY 2021 (USD)
	FY 2021 (Hours)
	FY 2022 (USD)


	
	FY 2022 (Hours)
	2023 YTD (USD)
	2023 YTD (Hours)



Indicators by Management level
	
	FY 2020 (USD)
	FY 2020 (Hours)
	FY 2021 (USD)
	FY 2021 (Hours)
	FY 2022 (USD)


	
	FY 2022 (Hours)
	2023 YTD (USD)
	2023 YTD (Hours)



Indicators by Ethnicity
	
	FY 2020 (USD)
	FY 20202 (Hours)
	FY 2021 (USD)
	FY 2021 (Hours)
	FY 2022 (USD)


	
	FY 2022 (Hours)
	2023 YTD (USD)
	2023 YTD (Hours)



Please specify other ethnicity

Indicators by Type of Training 
	
	FY 2020 (USD)
	FY 2020 (Hours)
	FY 2021 (USD)
	FY 2021 (Hours)
	FY 2022 (USD)


	
	FY 2022 (Hours)
	2023 YTD (USD)
	2023 YTD (Hours)



Please specify Internal training content and coverage

Please specify External training content and coverage

Indicators by type of training
	
	FY 2020 (USD)
	FY 2020 (Hours)
	FY 2021 (USD)
	FY 2021 (Hours)
	FY 2022 (USD)


	
	FY 2022 (Hours)
	2023 YTD (USD)
	2023 YTD (Hours)



Please specify Technical training content and coverage

Please specify Managerial training content and coverage

Please provide supporting document:


CSA 3.4.2 Employee Development Programs

Please provide two examples of employee development programs in your company that have been developed to upgrade and improve employee skills. Please fill out the fields of the table and provide supporting evidence.
	
	Program 1
	Program 2



Please provide the program names & details for Program 1

Please provide the program names & details for Program 2

Please provide supporting document:


CSA 3.4.3 Human Capital Return on Investment

Please indicate the following information on a standard Human Capital Return on Investment metric, serving as a global measure of the return on your Human Capital programs.
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide supporting document: 


CSA 3.5.1 Hiring

Please indicate the total number of new employee hire rates and the percentage of open positions filled by internal candidates. Please also report the average hiring cost/FTE for the last fiscal year.

Please note: The average hiring cost/FTE should specifically relate to the number of employees hired last year, not average cost for all employees.
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Breakdown by Age Group (Number of employees)
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Breakdown by Gender (Number of employees)
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Breakdown by Management Level (Number of employees)
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Breakdown by Race, ethnicity, nationality, country of origin or cultural background (Number of employees) 複製
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Other, please specify:

Please provide supporting document: 


CSA 3.5.2 People Analytics

Does your company use any People Analytics (PA) for any of the analysis work mention in Question 2?

If Yes, does your company use any People Analytics (PA) in any of the following analysis? (please select all that applies)
答案：

Please provide supporting document: 


CSA 3.5.3 Strategic Workforce Planning

Does your company currently use People Analytics (PA)/or other tools for your Strategic Workforce Planning (SWP)?

If Yes, please describe the process in the table below and provide supporting evidence:
	
	Answers



If No, will you consider to do so in the future? Why or why not? 

Please provide supporting document:


CSA 3.5.4 Type of Individual Performance Appraisal

Please indicate the type and employee coverage of the individual performance appraisals used for individual performance-related compensation.

Type of performance appraisal
	
	Number of all employees



Please provide supporting document:


CSA 3.5.5 Long-Term Incentives for Employees

Does your company provide long-term incentives for employees below the senior management level? 
Long-term incentives for the executive management and/or senior management are not accepted in this question.
Please note: senior management includes employees that are at most two management levels from the CEO (or equivalent).
(1) Employee stock option plan
	
	Type of employees below the senior management level the program applies to
	Number of employees below the senior management level the program applies to
	Do the long-term incentives include targets associated with sustainability performance? How? 



(2) employee restricted stock plan
	
	Type of employees below the senior management level the program applies to
	Number of employees below the senior management level the program applies to
	Do the long-term incentives include targets associated with sustainability performance? How? 



(3) cash incremental employee stock options
	
	Type of employees below the senior management level the program applies to
	Number of employees below the senior management level the program applies to
	Do the long-term incentives include targets associated with sustainability performance? How? 



(4) Others, please specific
	
	Type of employees below the senior management level the program applies to
	Number of employees below the senior management level the program applies to
	Do the long-term incentives include targets associated with sustainability performance? How? 



Please provide supporting document:


CSA 3.5.6 Employee Support Programs

Does your company provide special training and/or measures to foster employees' health and well-being in the following areas?
Please select if you have the following programs and policies in place:

答案：

For Paid parental leave for the primary caregiver in excess of the minimum legal requirement. Please indicate the number of paid weeks. If the minimum legal requirement is 30 weeks or more, please also tick this option and select the corresponding bracket.

For Paid parental leave for the non-primary caregiver in excess of the minimum legal requirement. Please indicate the number of paid weeks. If the minimum legal requirement is 4 weeks or more, please also tick this option and select the corresponding bracket.

Please provide supporting document:


CSA 3.5.7 Employee Turnover Rate

Please indicate your company's total and voluntary turnover rates for the last 3 years as a percentage of total number of employees in the table below.
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Age group

	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Please provide breakdown by Gender
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management)
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	FY 2022
	FY 2023



Other, please specify

Please provide supporting document: 


CSA 3.5.8 Trend of Employee Engagement or Satisfaction

Methodology
Please provide a definition of the company's approach to measuring employee engagement or satisfaction: Please provide the scale or options used in the survey (e.g. 5 point scale; "actively engaged", "disengaged", "strongly agree", "agree", "don't know", "disagree", "strongly agree")


If your company only conducts an Employee Engagement or Satisfaction survey every two years, please duplicate the value of the previous year in the table and provide the target for the most recent year a survey was conducted.
Note: Actively engaged: for example, on 1-5 point scale, points 4-5 are considered actively engaged, 3 equals somewhat engaged, 1-2 are not engaged. For satisfaction levels, 4-5 points are considered satisfied

Employee engagement
	
	FY 2020
	FY 2021
	 FY 2022
	 FY 2023



Please provide breakdown by Age group

	
	FY 2020
	FY 2021
	 FY 2022
	 FY 2023



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	 FY 2022
	 FY 2023



Other, please specify:

Please provide supporting document:


CSA 3.7.1 OHS Policy

Does your company have an OHS policy/ commitment? 

Yes, we have a commitment on Occupational Health and Safety and it includes the following elements:
答案：

Endorsement of the implementation of the OHS policy. Please select the highest endorsing decision- making body:

Please provide supporting document: 


CSA 3.7.2 OHS Programs

Does your company have an OHS management system?

Yes, we have an OHS management system that covers the following elements:
(Select all that applies)
答案：

Please provide supporting document: 


CSA 3.7.3 Fatalities

Please complete the following table with the number of work-related fatalities for employees and contractors.
Note: Definitions Work-related fatalities: The death of a worker arising from an occupational disease or injury sustained or contracted while performing work that is controlled by the
organization or that is being performed in workplaces that the organization controls
Fatalities (Employees)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Age group

	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Gender
	
	FY 2020
	FY 2021
	FY 2022
	YTD2023



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Other, please specify:

Fatalities (Contractors)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Gender
	
	FY 2020
	FY 202
	FY 2022
	2023 YTD



Please provide breakdown by Age group
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management) 
	
	FY 2021
	FY 2022
	FY 2023



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2021
	FY 2022
	FY 2023



Other, please specify: 


CSA 3.7.4 Lost-Time Injury Frequency Rate (LTIFR) - Employees

 LTIFR=(Number of lost-time injuries ) / (Total hours worked in accounting period)x 1'000'000 Lost- Time Injury Rate (LTIR)
LTIR=(Number of lost-time injuries ) / (Total hours worked in accounting period)x 200'000 DART (Days Away/Restricted or Transfer Rate)
Lost-Time Injury Frequency Rate (LTIFR) (Employees)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Age group

	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Gender
	
	FY 2020
	FY 202
	FY 2022
	2023 YTD



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Other, please specify:

Alternative Metric
Please provide your company's Lost Workday Rate (LWR) or Days Away/Restricted or Transfer Rate (DART) for employees (per 200,000 hours worked). 

Lost-Time Injury Frequency Rate (LTIFR) (Contractors)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Age group
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Gender
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management) 
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Other, please specify: 

Please provide supporting document: 


CSA 3.7.5 Lost-Time Injury Frequency Rate (LTIFR) - Contractors

 LTIFR=(Number of lost-time injuries ) / (Total hours worked in accounting period)x 1'000'000 Lost- Time Injury Rate (LTIR)
LTIR=(Number of lost-time injuries ) / (Total hours worked in accounting period)x 200'000 DART (Days Away/Restricted or Transfer Rate)
Lost-Time Injury Frequency Rate (LTIFR) (Contractors)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Age group

	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Gender
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Other, please specify:

Alternative Metric
Please provide your company's Lost Workday Rate (LWR) or Days Away/Restricted or Transfer Rate (DART) for employees (per 200,000 hours worked). 

Lost-Time Injury Frequency Rate (LTIFR) (Contractors)
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Age group
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Gender
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Management level (e.g. junior/low level, middle, senior/top level management) 
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Please provide breakdown by Race, ethnicity, nationality, country of origin or cultural background
	
	FY 2020
	FY 2021
	FY 2022
	2023 YTD



Other, please specify: 

Please provide supporting document: 

